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General 
BMA 

Reducing health inequalities in your local area: a toolkit for clinicians 

Health inequalities are felt most directly by individuals and communities, but they also place a 

considerable burden on our health service. Doctors are close to the problem of health inequalities 

and see it in their work every day. The stories of projects we have collected in this toolkit are to give 

colleagues ideas to try should they wish to act themselves. 

 

BMJ Open 

Systematic review of the effectiveness of the health inequalities strategy in England between 1999 

and 2010 

With respect to its aims, the strategy was broadly successful. Policymakers should take courage that 

progress on health inequalities is achievable with long-term, multiagency, cross-government action. 

 

Chartered Institute of Personnel and Development (CIPD) 

Step by step guides to ensure fair processes are set up to attract a more diverse talent pool: 

 A guide to inclusive recruitment for employers 

 A guide to inclusive recruitment for line managers 

 

Inclusion at work 2022 

This inaugural report provides an overview of what UK employers are currently doing to improve 

inclusion and diversity (I&D) in their workplaces and the measures they have found to be effective. It 

also highlights the gaps in practice that warrant further consideration and action. 

 

HR Magazine 

Rethinking EDI in the NHS 

Equality, diversity and inclusion (EDI) is high on the agenda for most organisations. A recent report 

by HR and payroll firm, SD Worx highlighted that 68% of UK organisations are now committed to 

workplace equality. 

 

NHS England 

Equality Delivery System 2022 – Guidance and resources 

Equality Delivery System 2022 documents and supporting guidance. 

https://www.bma.org.uk/what-we-do/population-health/addressing-social-determinants-that-influence-health/reducing-health-inequalities-in-your-local-area-a-toolkit-for-clinicians
https://bmjopen.bmj.com/content/12/9/e063137
https://bmjopen.bmj.com/content/12/9/e063137
https://www.cipd.co.uk/knowledge/fundamentals/people/recruitment/inclusive-employers
https://www.cipd.co.uk/knowledge/fundamentals/people/recruitment/inclusive-line-managers
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/inclusion-work
http://news.hee.nhs.uk/_act/link.php?mId=J928449298883480993043344zzzzz64f6fac4d7ff8b107277c0521ec6b303b2715534ea863c6a5d5dec7cafa221d68e&tId=586186380
http://news.hee.nhs.uk/_act/link.php?mId=J928449298883480993043344zzzzz64f6fac4d7ff8b107277c0521ec6b303b2715534ea863c6a5d5dec7cafa221d68e&tId=586186410
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Personnel Today 

Two-thirds don’t challenge discrimination at work 

Two-thirds of employees do not challenge discrimination at work, despite 67% considering 

themselves an ‘ally’ to those from underrepresented groups. 

 

Resolution Foundation 

Enforcing anti-discrimination laws in the workplace 

We find that one-in-five (20 per cent) of 18-65-year-olds reported experiencing some form of 

discrimination either at work or when applying for a job over the last year, with those from ethnic 

minority backgrounds and those with disabilities most affected. 

 

 

Black, Asian and Minority Ethnic (BAME) Staff Network 

News 
The targets the NHS no longer has to meet 

HSJ, January 2023 

NHS England has shelved priorities on Long Covid and diversity and inclusion – as well as a wide 

range of other areas – in its latest slimmed down operational planning guidance, HSJ analysis shows. 

NHSE published its planning guidance for 2023-24, which sets the national “must do” asks of trust 

and integrated care systems, shortly before Christmas. HSJ has analysed objectives, targets and asks 

from the 2022-23 planning guidance which do not appear in the 2023-24 document. The measures 

on which trusts and systems will no longer be held accountable for include improving the service’s 

black, Asian and minority ethnic disparity ratio by “delivering the six high-impact actions to overhaul 

recruitment and promotion practices”. 

 

Hospital introduces disposable head coverings for theatre staff 

Medway NHS FT, December 2022 

Thanks to this new initiative, head coverings are now routinely available at Medway Maritime 

Hospital in a disposable format, adding to the standard operating theatres hat. The new style of 

head covering meets the strict uniform requirements for operating theatre staff, who must wear 

sterile and disposable clothing such as scrubs, surgical gloves and gowns to reduce the risk of 

patients contacting an infection. 

 

Most Black people in UK face discrimination from healthcare staff, survey finds 

BMJ, October 2022 

Almost two thirds (65%) of black people who responded to a survey said that they had experienced 

prejudice from doctors and other staff in healthcare settings. This rose to three quarters (75%) 

among black people aged 18 to 34. 

 

http://news.hee.nhs.uk/_act/link.php?mId=J928449298883550606543344zzzzz64616632814733a26737761b284670a7e9c4b04969aca5ce29a30bb7e11ce5efbb&tId=606925422
http://news.hee.nhs.uk/_act/link.php?mId=J928449298883615205543344zzzzz644c5613466d3e2368bf5eaace3ade9c3251cde1e24d4bc23ed12d2b9b32ba49f6&tId=625029519
http://news.hee.nhs.uk/_act/link.php?mId=J928449298883689958643344zzzzz64f8f1df61ad79dc6729c86d63a00a6d2df8a6d1c40c05f76f01e72ea458a510d4&tId=645944052
https://www.england.nhs.uk/publication/2023-24-priorities-and-operational-planning-guidance/
https://www.medway.nhs.uk/news/hospital-introduces-disposable-head-coverings-for-theatre-staff/624850
https://www.bmj.com/content/378/bmj.o2337
https://www.bmj.com/content/378/bmj.o2337
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First softies in range of skin tones for breast cancer patients 

Royal Marsden Cancer Charity, October 2022 

Thanks to funding from The Royal Marsden Cancer Charity, The Royal Marsden have launched the 

UK’s first softies to be available in a variety of skin tones. 

 

Guidelines, Policies and Reports 
Black Equity Organisation 

State of Black Britain Report: Discrimination still prevalent 

New comprehensive research brings to life the lived experience of Black people in the UK and the 

racism that they still experience – as well as their resilience. 

 

NHS Confederation 

Commit, understand, act: our anti-racism strategy 

Supporting healthcare organisations to eliminate racism and reduce health inequalities through 

commitment, understanding and action. 

 

NHS England 

Combatting racial discrimination against minority ethnic nurses, midwives and nursing associates 

This resource is designed to support nurses, midwives and nursing associates, providing advice on 

the action you can take if you witness or experience racism. It also supports those in leadership roles 

to be inclusive leaders. 

 

NHS Providers  

Anti-racism statement 

NHS Providers has committed to becoming an anti-racist organisation. This has been a dedicated 

area of focus for us since the summer of 2020, following the murder of George Floyd, and the 

renewed sense of injustice that followed, combined with the racial disparities exposed by the Covid-

19 pandemic. 

 

NHS Race and Health Observatory 

Mapping existing policy interventions to tackle ethnic health inequalities in maternal and neonatal 

health in England: A systematic scoping review with stakeholder engagement 

A new report from the NHS Race and Health Observatory, the University of Liverpool, and University 

of Warwick has found few maternal policies developed by hospital trusts and other providers have a 

focus on addressing ethnic health inequalities across maternity care. The report identifies a lack of a 

national, central focus; a lack of diversity in research; and a lack of national commitment all 

contribute to this issue. Where interventions are in place, they are often not evaluated, meaning 

examples of good practice are not being widely published and, where available, are not being shared 

across the entire maternal and neonatal health system. The report outlines how a number of 

improvements can be delivered. 

https://www.royalmarsden.org/blog/first-softies-range-skin-tones-breast-cancer-patients
https://blackequityorg.com/state-of-black-britain-report/
https://www.nhsconfed.org/publications/commit-understand-act-anti-racism
https://www.nhsconfed.org/publications/commit-understand-act-anti-racism
https://www.england.nhs.uk/publication/combatting-racial-discrimination-against-minority-ethnic-nurses-midwives-and-nursing-associates/
http://news.hee.nhs.uk/_act/link.php?mId=J928449298883625587343344zzzzz64399df2c7a14b619eaff14fa3ec298c0634e2a5aabd53c97d9368819b2b04d0ca&tId=627936750
https://www.nhsrho.org/publications/new-research-identifies-gaps-in-ethnicity-research-in-maternal-care-2/
https://www.nhsrho.org/publications/new-research-identifies-gaps-in-ethnicity-research-in-maternal-care-2/
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Nuffield Trust 

The elective care backlog and ethnicity 

It is well known that the halt in planned hospital care during the pandemic accelerated growing 

waiting lists, and that waits for routine care now stand at record-breaking levels. But how did the 

fallout from the pandemic affect people across different ethnic groups, and was the impact of those 

cancelled procedures spread evenly? This new Nuffield Trust analysis, supported by the NHS Race 

and Health Observatory, seeks to answer these questions. 

 

Office for National Statistics 

Gypsies and Travellers in England and Wales: lived experiences 

Qualitative research exploring the lived experiences of Gypsy and Traveller communities, relating to 

culture and identities. 

 

Runnymede Trust and Centre on the Dynamics of Ethnicity (CoDE) 

Understanding the fundamental role of racism in ethnic inequities in COVID-19 vaccine hesitancy 

 Ethnic inequities in COVID-19 vaccine hesitancy have been reported in the United Kingdom 

and elsewhere. Explanations have mainly focused on differences in the level of concern 

about side effects and in lack of trust in the development and efficacy of vaccines. 

 In this briefing, we propose that racism is the fundamental cause of ethnic inequities in 

vaccine hesitancy. We discuss how racism at the structural and institutional level has shaped 

the landscape of risk for the stark ethnic inequities we’ve seen during the coronavirus 

pandemic, and in relation to COVID-19 vaccine hesitancy. 

 We empirically examine some of the pathways we propose using data from the UK 

Household Longitudinal Study. Findings show that institutional-level factors (socioeconomic 

position, area-level deprivation, overcrowding) explained the largest part (42%) of the 

inequity in vaccine hesitancy for Pakistani or Bangladeshi people, and community-level 

factors (ethnic density, community cohesion, political efficacy, racism in the area) were the 

most important factors for Indian and Black groups, explaining 35 per cent and 15 per cent 

of the inequity, respectively. 

 Our findings suggest that if policy intervened on institutional and community-level factors – 

shaped by structural and institutional racism – considerable success in reducing ethnic 

inequities might be achieved. 

 

TUC 

Still Rigged: Racism in the UK labour market 

This important and sobering report lifts the lid on racism in our labour market. Based on extensive 

polling, it provides quantitative evidence of the scale of workplace discrimination facing Black1 

workers. And it offers an insight into the insidious way in which this racism undermines their lives, 

livelihoods, and life chances. 

https://www.nuffieldtrust.org.uk/research/the-elective-care-backlog-and-ethnicity
https://www.ons.gov.uk/releases/gypsiesandtravellersinenglandandwaleslivedexperiences
https://pure.manchester.ac.uk/ws/portalfiles/portal/239441659/Runnymede_CoDE_briefing_Vaccine_Hesitancy.pdf
https://www.tuc.org.uk/research-analysis/reports/still-rigged-racism-uk-labour-market
https://www.tuc.org.uk/research-analysis/reports/still-rigged-racism-uk-labour-market
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Research briefings 
The Mental Elf 

Common mental health inequalities across racialised groups: the gaps are getting bigger 

 Lucy Barrass reviews a study on the prevalence of common mental disorders and treatment receipt 

for people from ethnic minority backgrounds in England. The post Common mental health 

inequalities across racialised groups: the gaps are getting bigger appeared first on National Elf 

Service. 

 

"I feel inferior and ashamed": the stigma of psychosis in ethnic minority groups 

Alejandro Arguelles Bullon summarises a qualitative study looking at stigma and psychosis 

experienced by people from ethnic minorities. 

 

Overcoming the stigma: uncovering the experiences of suicide bereavement among ethnic 

minorities 

Andie Ashdown summarises a qualitative study exploring ethnic minority groups’ experiences of 

suicide bereavement. 

 

Published research 
The Lancet Series on racism, xenophobia, discrimination, and health 

Racism, xenophobia, and discrimination exist in every modern society causing avoidable disease and 

premature death among groups who are often already disadvantaged. This Series examines how the 

historic systems and structures of power and oppression, and discriminatory ideologies have shaped 

policy and practice today, and are root causes of racial health inequities. 
If you would like any of the articles in this series please go to: journal article request 

 

Board diversity and firm innovation: a meta-analysis 

European Journal of Innovation Management, December 2022 

The results show that there is indeed a positive and statistically significant association between 

board diversity and firm innovation. This association is driven more by cognitive diversity of the 

board members than by demographic diversity. 

Click here for full access: European Journal of Innovation Management 

 

Training on cultural competency for perinatal mental health peer supporters. 

British Journal of Midwifery, December 2022 

Research into the effectiveness of a training package for peer supporters combining perinatal mental 

health and the impact of migration to enable better support for women from ethnic minorities with 

perinatal mental ill health. The project brought together charity organisation, Light Pre and Postnatal 

Support and Sheffield Hallam University. 

To obtain a copy of this article go to: journal article request 

https://www.nationalelfservice.net/populations-and-settings/black-and-minority-ethnic/common-mental-health-inequalities-across-racialised-groups-the-gaps-are-getting-bigger/
https://www.nationalelfservice.net/populations-and-settings/black-and-minority-ethnic/common-mental-health-inequalities-across-racialised-groups-the-gaps-are-getting-bigger/
https://www.nationalelfservice.net/mental-health/psychosis/stigma-psychosis-ethnic-minorities/
https://www.nationalelfservice.net/mental-health/suicide/suicide-bereavement-ethnic-minorities/
https://www.nationalelfservice.net/mental-health/suicide/suicide-bereavement-ethnic-minorities/
https://www.thelancet.com/series/racism-xenophobia-discrimination-health
https://www.nhslincslibrary.uk/page/journal-article-request/
https://www.emerald.com/insight/content/doi/10.1108/EJIM-09-2021-0474/full/html
https://www.nhslincslibrary.uk/page/journal-article-request/
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Ethnicity and risk for SARS-CoV-2 infection among the healthcare workforce: Results of a 

retrospective cohort study in rural United Kingdom.  

International Journal of Infectious Diseases, September 2022 

The reason why Black and South Asian healthcare workers are at a higher risk for SARS-CoV-2 

infection remain unclear. We aimed to quantify the risk for SARS-CoV-2 infection among healthcare 

staff who belong to the ethnic minority and elucidate pathways of infection. A one-year follow-up 

retrospective cohort study has been conducted among National Health Service employees who were 

working at 123 facilities in Lincolnshire, UK. Overall, 13,366 professionals were included. SARS-CoV-2 

incidence per person-year was 5.2% (95% CI: 3.6-7.6%) during the first COVID-19 wave (January-

August 2020) and 17.2% (13.5-22.0%) during the second wave (September 2020-February 2021). 

Compared with White staff, Black and South Asian employees were at higher risk for SARS-CoV-2 

infection during both the first wave (hazard ratio, HR 1.58 [0.91-2.75] and 1.69 [1.07-2.66], 

respectively) and the second wave (HR 2.09 [1.57-2.76] and 1.46 [1.24-1.71]). Higher risk for SARS-

CoV-2 infection persisted even after controlling for age, sex, pay grade, residence environment, type 

of work, and time exposure at work. Higher adjusted risk for SARS-CoV-2 infection were also found 

among lower-paid health professionals. Black and South Asian health workers continue to be at 

higher risk for SARS-CoV-2 infection than their White counterparts. Urgent interventions are 

required to reduce SARS-CoV-2 infection in these ethnic groups. 

Click here for full access: International Journal of Infectious Diseases 

 

Beyond black and white: an inclusive reciprocal mentoring model to promote diversity, 

engagement and understanding 

British Journal of Healthcare Management, August 2022, 28(8), p. 1-5 

The NHS is the largest employer of Black, Asian and minority ethnic staff in the UK. However, 15% of 

staff from these ethnic backgrounds have reported experiencing discrimination at work. This article 

explores how a programme based on reciprocal mentoring could be an effective means of creating a 

more inclusive NHS culture, with discussion of a pilot reciprocal mentoring programme that was 

implemented at Chelsea and Westminster Hospitals NHS Foundation Trust from September 2020 to 

May 2021. 

To obtain a copy of this article go to: journal article request 

 

Experiences of children and young people from ethnic minorities in accessing mental health care 

and support: rapid scoping review 

Health Services and Delivery Research, July 2022, 10(22) 

This review found and summarised 22 diverse qualitative studies suggesting a range of factors that 

influence care-seeking and access to mental health care by these groups in the UK. 

Click here for full access: Health Services and Delivery Research 

 

  

https://www.ijidonline.com/article/S1201-9712(22)00281-8/fulltext
https://www.nhslincslibrary.uk/page/journal-article-request/
https://www.ncbi.nlm.nih.gov/books/NBK582447/pdf/Bookshelf_NBK582447.pdf
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It is like ‘judging a book by its cover’: An exploration of the lived experiences of Black African 

mental health nurses in England 

Nursing Inquiry, January 2022 

The aim of this paper was to explore the experiences of perceived prejudices faced in England by 

Black African mental health nurses. Purposive sampling was used to identify five nurses from sub‐

Saharan Africa. They were interviewed using face‐to‐face semi‐structured interviews. Data were 

analysed using interpretative phenomenological analysis (IPA). The findings were reported under 

two superordinate themes: Judging a book by its cover and opportunities. The findings showed that 

Black African nurses experience deep‐rooted discrimination and marginalisation. Aside from that, 

because of their ethnicity and the fact that they speak English as a second language, they face 

discrimination and have difficulty achieving leadership roles. These findings provide key 

stakeholders, such as nursing trade unions and professional associations, as well as NHS employers, 

with the opportunity to act to counter hegemony in the NHS and recognise that discriminatory and 

racially related barriers hinder Black African nurses from reaching their full professional potential. 

Click here for full access: Nursing Inquiry 

 

Blogs / Commentary / Editorials / Opinion Pieces 
BMA 

Being a South Asian doctor in the UK brings pride and sadness 

Artefacts in British museums brought there from India will return to their place of origin one day, 

hopes Anil Jain, consultant radiologist.  

 

BMJ 

Challenging prejudice: the chief medical officer and consultant psychiatrist 

Ananta Dave tells Adrian O’Dowd why she wants to help colleagues avoid the racism and 

discrimination that she faced as a younger doctor in the UK 

 

Partha Kar: It’s time for accountability and discomfort about the NHS’s workforce inequalities 

In debates about the challenges facing the NHS, financial difficulties are always front and centre. 

Now there’s a realisation that workforce issues also pose a real danger. And yet it’s striking that one 

of the biggest employers on the planet continues to rely on the stopgap measure of asking people 

from other countries to come and fill the holes in the workforce. 

 

Institute for Healthcare Improvement 

Using Quality Improvement to address racism 

After seeing the video of George Floyd being murdered by a White American police officer in 2020, 

millions of people took part in racial justice protests all over the world. As Cornelia Kundishora 

recalls, the news of Floyd’s death was also the apparent catalyst for a sudden spike in racist 

comments from patients directed at the Black members of her staff at East London NHS Foundation 

Trust (ELFT), an IHI Strategic Partner. 

https://onlinelibrary.wiley.com/doi/10.1111/nin.12436
https://www.bma.org.uk/news-and-opinion/being-a-south-asian-doctor-in-the-uk-brings-pride-and-sadness
https://www.bma.org.uk/news-and-opinion/being-a-south-asian-doctor-in-the-uk-brings-pride-and-sadness
https://www.bmj.com/content/379/bmj.o2828
https://www.bmj.com/content/379/bmj.o2828
https://www.bmj.com/content/379/bmj.o2666
https://www.bmj.com/content/379/bmj.o2666
https://www.ihi.org/communities/blogs/using-quality-improvement-to-address-racism
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Journal of Paediatrics and Child Health 

It is not Black and White: a spotlight on racial diversity in paediatrics 

Now more than ever, there is a recognition that the existing racial inequality within healthcare 

systems around the world must be addressed. Preserving this momentum is vital and every 

profession and specialty must be held accountable for their own shortcomings. In this article, we 

place a spotlight on the paediatric medical workforce. We explore key areas of concern including 

differential attainment and the under‐representation of paediatricians from minoritised ethnic 

groups in leadership roles. We use the recent measures adopted by the Royal College of Paediatrics 

and Child Health in the United Kingdom as a framework for achieving inclusive work environments 

and equitable opportunities for all paediatricians. 

 

Journal of Wound Care 

Renaming the skin tones tool [Editorial] 

Jennifer Pearson, who was named the National Diversity Awards' 2022 BAME Nurse of the Year, is 

raising awareness of tissue viability and recognising pressure ulcers in people with black and brown 

skin tones. In this guest editorial, she explains her work and how she has collaborated with Wounds 

UK to rename the ‘skin tones tool’. 

To obtain a copy go to: journal article request 

 

The challenges of dark skin tone assessment: the importance of language [Editorial] 

As you are probably aware, at Wounds UK we are invested in raising the profile of the challenges of 

assessing the skin of patients with dark skin tones. We have an amazing Best Practice Statement 

document "Addressing skin tone bias in wound care: assessing signs and symptoms in people with 

dark skin tones" (Wounds UK, 2021) and held a very successful conference on the topic in 

Manchester in May. The day after the conference I was randomly scrolling through the TV channels 

and noticed a programme titled Tan France: Beauty and the Bleach, about Colourism 

(https://www.bbc.co.uk/programmes/m0016tzr). Thinking it was probably relevant I decided to 

watch it and I am so glad that I did. 

To obtain a copy go to: journal article request 

 

King’s Fund 

Speaking up: challenging microaggressions in the workplace 

A few weeks ago, I read a Twitter thread where people from minoritised groups in the NHS were 

recounting their experiences of microaggressions (everyday, subtle, intentional and oftentimes 

unintentional interactions or behaviours that communicate bias toward historically marginalised 

groups) at work.  

  

https://onlinelibrary.wiley.com/doi/10.1111/jpc.16064
https://www.nhslincslibrary.uk/page/journal-article-request/
https://www.nhslincslibrary.uk/page/journal-article-request/
https://www.kingsfund.org.uk/blog/2022/12/speaking-challenging-microaggressions-workplace
https://www.kingsfund.org.uk/blog/2022/12/speaking-challenging-microaggressions-workplace
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The Lancet 

Workforce and workplace racism in health systems: organisations are diverse but not inclusive 

At present, the UK and the USA have workplaces that are increasingly diverse but are not inclusive. 

Here, we explore this problem in the context of these two countries and what steps need to be 

taken to improve inclusivity. 

 

Medical News Today 

Why racism is a public health threat: Expert perspectives 

When acknowledging the impact racism can have on health, it is important to remember that less 

than a century ago racist ideas were given legitimacy by scientific and medical communities in 

Western countries. 

 

NHS Confederation 

It’s not enough to be non-racist 

Reflections on a recent lecture that offered new and powerful insights into building an anti-racist 

NHS. 

 

NHS England 

Developing ethnic minority nursing and midwifery leaders 

The Midlands Developing Aspirant Ethnic Minority Nursing and Midwifery Leaders Programme is a 

new, innovative regional pilot scheme designed by ethnic minority nurses and midwives for ethnic 

minority nurses and midwives. Miriam Coffie and Tom Warner explain how the programme works 

and its contribution to reducing healthcare inequalities.  

 

Runnymede Trust 

Conditional whiteness of Gypsies, Roma and Travellers 

Gypsies, Roma, and Travellers find themselves in the odd position of being the point where all 

conversations and widespread thoughts around race and racism breaks down.   

 

Books / Audiobooks / Videos / Podcasts 
BBC 

Tan France: Beauty and the Bleach, about Colourism 

Tan France (from the TV show Queer Eye) sets out to unearth the truth about colourism, where you 

are judged not only on the colour of your skin but by the shade of it, and its impact on people 

worldwide. 

 

  

https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(22)02395-9/fulltext
https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(22)02395-9/fulltext
https://www.medicalnewstoday.com/articles/why-racism-is-a-public-health-threat-expert-perspectives
https://www.medicalnewstoday.com/articles/why-racism-is-a-public-health-threat-expert-perspectives
https://www.nhsconfed.org/articles/its-not-enough-be-non-racist
https://www.england.nhs.uk/blog/developing-aspiring-ethnic-minority-nursing-and-midwifery-leaders/
https://www.england.nhs.uk/blog/developing-aspiring-ethnic-minority-nursing-and-midwifery-leaders/
https://www.runnymedetrust.org/blog/conditional-whiteness-of-gypsies-roma-and-travellers
https://www.bbc.co.uk/programmes/m0016tzr
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NHS Confederation 

Joan Saddler and Lena Samuels: Supporting healthcare organisations to eliminate racism 

What role can healthcare organisations and systems play in eliminating racism? In this episode, 

Matthew talks to Joan Saddler OBE, director of partnerships and equality at NHS Confederation 

about the organisation's anti-racism strategy and why tackling racism improves conditions for all 

communities. 

 

Training 
Institute for Healthcare Improvement 

Building Skills for Anti-Racism Work 

In this free IHI Open School course, develop skills to counter structural racism and improve health 

equity. Learn strategies to start or continue your work in this area individually and collectively and 

earn continuing education credits. Register and browse the course catalog to learn more. 

 

NHS England Midlands 

The Developing Aspirant Leaders Programme 

This innovative programme supports ethnic minority nurses and midwives aspiring towards a senior 

leadership role. 

 

 

MAPLE Staff Network 

News 
Neurodivergent students and NHS staff being 'driven out of the workforce' 

Middlesex University, December 2022 

Autistic midwifery researchers including a Middlesex University lecturer and graduate have spoken 

of the challenges they have faced at university and in the workplace. 

 

Guidelines, Policies and Reports 
Chartered Institute of Personnel and Development (CIPD) 

Supporting mental health at work: guide for people managers 

Jointly developed by mental health charity Mind and the CIPD, this guide contains information, 

practical advice and conversation checklists for managers to better support those experiencing 

stress and mental health issues. The guide addresses all aspects of employment, from recruitment, 

managing mental health at work, to supporting return to work after a period of absence. It also sets 

out the practical steps that employers can take to create a mentally healthy workplace. 

 

  

http://news.hee.nhs.uk/_act/link.php?mId=J928449298883674624143344zzzzz6485907de6e4ed053b8e13e88dd50272212e961af691dc641a306267d2273fda3e&tId=641206122
https://www.ihi.org/education/ihi-open-school/Pages/Curriculum.aspx
http://news.hee.nhs.uk/_act/link.php?mId=J928449298883565311043344zzzzz64285a2c0ef4c164900b4aafb1585a8e21f6f381841da016805d6c2576f53d9b90&tId=610511661
https://www.mdx.ac.uk/news/2022/12/NHS-nurses-autism-midwifery-students-
https://www.cipd.co.uk/knowledge/culture/well-being/mental-health-support-report
https://www.cipd.co.uk/knowledge/culture/well-being/mental-health-support-report
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Health Education England 

Guide to Practice-Based Learning (PBL) for Neurodivergent Students 

This guide reflects the voices of those who are members of the neurodiverse community. The 

person, environment, and occupation performance model is an occupational therapy model that is 

reflected within this guidance. This model is holistic in that it recognises the impact the environment 

has on individuals’ performance of occupations (Duncan, 2021). The guidance provides tips on 

reasonable adjustments, gives educators permission to be flexible and creative in their provision of 

the practice based learning experience and to keep the neurodivergent student in the centre of 

decision-making when addressing these adjustments. 

 

Health and Safety Executive 

Health and safety at work: Summary statistics for Great Britain 2022 

Includes up to date statistics on: 

 Work-related ill health 

 Work-related stress, depression or anxiety 

 Work-related musculoskeletal disorders 

 Occupational lung disease 

 Coronavirus pandemic 

 Workplace injury 

 

House of Commons Library 

UK disability statistics: prevalence and life experiences 

This briefing brings together disability data from a range of sources, providing information on the 

size and characteristics of the UK's disabled population, and highlighting disparities between the life 

experiences of disabled and non-disabled people. 

 

WHO 

Global report on health equity for persons with disabilities 

An estimated 1.3 billion people – or 16% of global population worldwide – experience a significant 

disability today. Persons with disabilities have the right to the highest attainable standard of health 

as those without disabilities. However, the WHO Global report on health equity for persons with 

disabilities demonstrates that while some progress has been made in recent years, the world is still 

far from realizing this right for many persons with disabilities who continue to die earlier, have 

poorer health, and experience more limitations in everyday functioning than others. These poor 

health outcomes are due to unfair conditions faced by persons with disabilities in all facets of life, 

including in the health system itself. Countries have an obligation under international human rights 

law to address the health inequities faced by persons with disabilities. Furthermore, the Sustainable 

Development Goals and global health priorities will not progress without ensuring health for all. 

 

  

https://www.hee.nhs.uk/sites/default/files/documents/Guide%20to%20Practice-Based%20Learning%20%28PBL%29%20for%20Neurodivergent%20Students.pdf
https://www.hee.nhs.uk/sites/default/files/documents/Guide%20to%20Practice-Based%20Learning%20%28PBL%29%20for%20Neurodivergent%20Students.pdf
https://www.hse.gov.uk/statistics/overall/hssh2122.pdf
https://commonslibrary.parliament.uk/research-briefings/cbp-9602/
https://www.who.int/publications/i/item/9789240063600
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Published research 

Human rights in childbearing 4. Supporting autistic midwives in the workplace 

The Practising Midwife, 25 (11) . pp. 14-17, December 2022 

[No abstract available] 

To obtain a copy of this article go to: journal article request 

 

Human rights in childbearing 3. Providing sensitive antenatal care for autistic women and birthing 

people 

The Practising Midwife, 25 (10) . pp. 14-17, November 2022 

Autistic people face significant disparities in their experiences of healthcare services compared to 

non-autistic people, with autistic adults reporting lower satisfaction with staff communication, and 

higher odds of unmet healthcare needs relating to their physical health, mental health, and 

prescription medications.1 These difficulties are also apparent when accessing perinatal care 

services. It is essential that we address this ensuring the protected characteristic of disability under 

the Equality Act 2010 is honoured. In this article, Sophie Rayner, Nicolette Porter and Emilie Edwards 

discuss how midwives can provide sensitive antenatal care for autistic women and birthing people. 

To obtain a copy of this article go to: journal article request 

 

Valuing the insider-professional perspective of disability: A call for rehabilitation psychologists to 

support disabled psychologists and trainees across the profession 

Rehabilitation Psychology, November 2022 

Through their combination of lived experience and professional expertise, disabled psychologists 

and trainees bring a critical insider-professional perspective to the field, both inside and outside of 

rehabilitation psychology. It is both important and in line with our foundational principles that 

rehabilitation psychologists advocate for psychologists and trainees with disabilities in all settings, so 

that their important insider-professional perspective on disability can continue to advance the field. 

To obtain a copy of this article go to: journal article request 

 

Guidelines to address barriers in clinical training for trainees with sensory disabilities   

Training and Education in Professional Psychology, August 2022   

Our goals in this article are twofold as follows: (a) to highlight the barriers in clinical training faced by 

trainees with sensory disabilities (TSD) and (b) to provide recommendations for trainees, 

supervisors, clinical leadership, and directors of clinical training to improve accessibility and inclusion 

for TSD. We offer vignettes to illustrate barriers faced by TSD and suggest guidelines to improve 

access for TSD.   

To obtain a copy of this article go to: journal article request 

 

  

https://www.nhslincslibrary.uk/page/journal-article-request/
https://www.nhslincslibrary.uk/page/journal-article-request/
https://www.nhslincslibrary.uk/page/journal-article-request/
https://www.nhslincslibrary.uk/page/journal-article-request/
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Blogs / Commentary / Editorials / Opinion Pieces 
Long Covid Nurses and Midwives UK 

Changes to Covid sick pay for NHS staff in England, Scotland and Wales 

 

Nursing Times 

Investigation: Culture change needed to stamp out disability stigma 

More must be done to stamp out unconscious bias and incorrect assumptions about nurses with a 

disability to ensure workplaces offer a “psychologically safe environment” where staff feel 

supported, enabled to thrive and can be open about their disabilities, an investigation by Nursing 

Times has found. 

 

PRIDE+ (LGBTQ+) Staff Network 

News 
Bisexuality more visible but 'work to do' on safety 

BBC News, 6th October 2022 

More people identify as bisexual than gay or lesbian, a new study suggests. Stonewall, which 

commissioned the study, said the findings told a "positive story" but said more needed to be done to 

help bisexual people feel safe. 

 

Hate crimes recorded by police up by more than a quarter 

BBC News, 6th October 2022 

The number of hate crimes recorded by police in England and Wales has risen by 26%, Home Office 

figures show. More than two-thirds were racist hate crimes. But crimes against transgender people 

saw the biggest rise, up 56% from the previous year. Hate crimes targeting people's sexual 

orientation also increased - by 42%. 

 

Two-thirds of LGBT+ staff feel they have to ‘act straight’ 

Personnel Today, 9th November 2022 

Almost two-thirds of LGBT+ staff feel they have to tone down their identities or ‘act straight’ to 

progress in their careers. Of the 62% of employees who feel they have to ‘act straight’ in order to 

progress at their company, this increased significantly for trans employees (85%) and lesbian women 

(68%). There was also a feeling that managers tended to recruit employees who had more in 

common with them 

 

  

https://drive.google.com/file/d/1PzZu27gGdw6LNOXkn4cbT7lPwZxux4V-/view
https://www.nursingtimes.net/news/workforce/investigation-culture-change-needed-to-stamp-out-disability-stigma-04-11-2022/?eea=UG14b1pEN1I3aVFLQmhHV29Cd0lkZEhWTHg3d3FUTW9EU1dzdXBoNTZlOD0%3D&utm_source=acs&utm_medium=email&utm_campaign=NURSING%20WORKFORCE%20ISSUES%20A%2FB%20test%20on%20subject&deliveryName=DM90050#utm_source=acs&utm_medium=email&utm_campaign=NT+WORKFORCE+EMAIL&utm_id=NT+WORKFORCE+EMAIL&utm_term=NT+WORKFORCE+EMAIL&utm_content=NT+WORKFORCE+EMAIL
https://www.bbc.co.uk/news/uk-63121245
https://www.bbc.co.uk/news/uk-63157965
https://www.personneltoday.com/hr/lgbt-staff-act-straight/
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Guidelines, Policies and Reports 
Elusive inclusivity 

British Medical Association, 2nd November 2022 

The BMA’s Sexual orientation and gender identity survey has lain bare the extent to which 

ignorance, prejudice and even hostility towards people with certain sexual orientations and gender 

identities persist in the NHS. 

Read the full report here. 

 

Transition Access Survey 2022 

TransActual, 15th November 2022 

There’s much more to trans people’s lives than medical transition; however, access (or lack of 

access) to it can make an enormous difference to trans lives. The NHS is failing trans people over 

access to life-saving healthcare, with over 86 per cent of trans people saying that NHS waiting times 

have negatively impacted their mental health. 

 

Research briefings 
The Mental Elf 

Minority stress and self-esteem: the thoughts of sexual minority young adults 

Sexual minority young adults experience greater mental health inequalities compared to their 

heterosexual counterparts. The minority stress framework which suggests that sexual minorities 

experience additional LGBTQ+ specific stress could explain this disparity. However, research suggests 

that there is more to the story. This study suggests various ways in which LGBTQ+ young adults cope 

with discrimination, stigma, or prejudice and thus, protect their self-esteem. 

 

Published research 
A qualitative analysis of queer strengths 

The Humanistic Psychologist, December 1st, 2022 

It is important to not just focus on barriers or challenges that LGBT/NB people face, but also to focus 

on their strengths and sources of pride. These positive aspects can help combat effects of stigma, 

discrimination, and oppression. The authors encourage therapists to ask clients about their strengths 

at intake and reflect on their strengths throughout therapy. 

[Full article available via: journal article request] 

 

  

https://www.bma.org.uk/news-and-opinion/elusive-inclusivity
https://www.bma.org.uk/media/6340/bma-sogi-report-2-nov-2022.pdf
https://static1.squarespace.com/static/5e8a0a6bb02c73725b24dc9d/t/637284ceea977434a718dd26/1668449552251/Transition+Access+Survey+2022.pdf
https://www.nationalelfservice.net/populations-and-settings/lgbtq/sexual-minority-stress-self-esteem/
https://psycnet.apa.org/record/2023-24365-001
https://www.nhslincslibrary.uk/page/journal-article-request/
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Association of Affirming Care with Chronic Disease and Preventative Care Outcomes among Lesbian, 

Gay, Bisexual, Transgender, and Queer Older Adults 

American Journal of Preventive Medicine, November 29th, 2022 

Experiences of discrimination and bias in healthcare contribute to health disparities for LGBTQ+ 

populations. To avoid discrimination, many go to great lengths to find healthcare providers who they 

trust and who are knowledgeable about their health needs. This study examines whether access to 

an affirming provider improves health outcomes for lesbian, gay, bisexual, transgender, and queer 

populations across a range of preventive health and chronic disease management outcomes. 

[Full article available via journal article request] 

 

LGBT+ partner bereavement and appraisal of the Acceptance-Disclosure Model of LGBT+ 

bereavement: A qualitative interview study 

Palliative Medicine, November 25th, 2022 

Support from social networks is vital after the death of a partner. LGBT+ people can face 

disenfranchisement and isolation in bereavement. The Acceptance-Disclosure Model (of LGBT+ 

bereavement) posits that experiences are shaped by the extent to which individuals feel able to 

disclose their bereavement to others, and whether that loss is acknowledged appropriately. 

 

Workplace Experiences of LGBTQIA+ Academics in Psychology, Psychiatry, and Neuroscience 

PsyArXiv, November 29th, 2022 

People identifying as lesbian, gay, bisexual, transgender, queer, intersex, or asexual (LGBTQIA+) 

often face workplace bias or discrimination. Unique dynamics in academic neuroscience, psychology, 

and psychiatry warrant specific investigation. 

 

Blogs / Commentary / Editorials / Opinion Pieces 

LGBTQ Inclusion: Using Pronouns at Work 

SHRM, 9 September 2022 

Correctly using gender pronouns sets a tone of allyship. It can leave a positive impression on LGBTQ 

individuals, especially for those who may feel vulnerable in a new environment. Workplaces should 

have policies around respectful behaviour—including the use of correct names and pronouns—and 

their workplace culture should be reflective of those inclusive policies. 

 

Nathan Nalla (he/him) Founder/Director at Be The Riot on being Black and LGBTQ in the workplace 

Mind Out, 12 October 2022 

Many Black people face barriers in the workplace because of their ethnicity/race and many LGBTQ+ 

people face barriers because of their sexual orientation or gender identity. It’s an obvious starting 

point, but Black LGBTQ+ people are navigating both challenges. Those “barriers” might be overt 

discrimination, micro-aggressions, being overlooked and being passed over for opportunities. 

 

https://www.ajpmonline.org/article/S0749-3797(22)00497-4/fulltext
https://www.ajpmonline.org/article/S0749-3797(22)00497-4/fulltext
https://www.nhslincslibrary.uk/page/journal-article-request/
https://journals.sagepub.com/doi/full/10.1177/02692163221138620
https://journals.sagepub.com/doi/full/10.1177/02692163221138620
https://psyarxiv.com/52psy
https://www.shrm.org/ResourcesAndTools/hr-topics/behavioral-competencies/global-and-cultural-effectiveness/Pages/LGBTQ-Inclusion-Using-Pronouns-at-Work.aspx
https://mindout.org.uk/guest-blog-nathan-nalla-he-him-founder-director-at-be-the-riot-on-being-black-and-lgbtq-in-the-workplace/
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The anxieties of growing old when you’re LGBTQ 

The Washington Post, 23rd October 2022 

Who would bring you chicken soup if you were sick? For most people of a certain age, that’s easy — 

a spouse or an adult child would step up. For many LGBTQ people, however, it’s not a simple 

question at all. 

 

The end of the rainbow? Preserving a symbol of LGBTQ+ allyship in the NHS 

The BMJ, 20th October 2022 

Efforts to promote a safe and positive healthcare environment for the LGBTQ+ community should be 

undertaken with renewed focus in the wake of the pandemic, says Nicholas Phillips. As the use of 

this image as a token of thanks to NHS staff proliferated, the message it initially represented in the 

NHS—as a symbol of LGBTQ+ allyship—started to blur. 

 

Why the world of LGBTQ health doesn't fit under a single label 

Heart, June 2022 

LGBTQ people may celebrate as one during Pride Month. But when the topic is health, experts say 

it's crucial to acknowledge differences. Too often, LGBTQ people are considered one entity, "as if 

they all have the same issues, all have the same needs," said Dr. Carl Streed Jr., assistant professor of 

medicine at Boston University School of Medicine. "But that is not at all the case." 

 

Books / Audiobooks 
A selection of newly published books from the LGBTQ+ community. (Please note these are not held by 

the Library Service but are available from the usual book retailers). 

 

Queer and Trans People of Colour in the UK: Possibilities for Intersectional Richness - Transforming 

LGBTQ Lives (out 30/12/22) By Stephanie Davis 

First book of its kind in the UK developing an intersectional understanding of QTPOC subjectivities 

and identities. 

 

Are Bisexuals Just Greedy?: Animated Answers for all People who Simply Want to Understand the 

Spectrum of Being LGBTQ+ by Fiona Dawson 

How is gender identity different from sexual orientation? Do our genitals predict our gender? Why is 

it important to use a person's correct pronouns? Fiona Dawson (she/her) answers these questions 

and more in her candid picture book for people old enough to swear and talk about sex, Are 

Bisexuals Just Greedy?. 

 

  

https://www.washingtonpost.com/health/2022/10/23/lgbtq-aging-worries/
https://www.bmj.com/content/379/bmj.o2534
https://www.heart.org/en/news/2022/06/14/why-the-world-of-lgbtq-health-doesnt-fit-under-a-single-label
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The Queer Advantage: Conversations with LGBTQ+ Leaders on the Power of Identity by 

Andrew Gelwicks 

Meet the LGBTQ+ dealmakers, trailblazers, and glass-ceiling breakers in business, politics, and 

beyond.The people who are creating national public policy, running billion-dollar tech enterprises, 

and winning Olympic medals. Andrew Gelwicks interviews the leaders who have forged their own 

paths and changed the world, showing how you can too. 

 

 

Women’s Staff Network 

News 
Hospital introduces disposable head coverings for theatre staff 

Medway NHS FT, December 2022 

Thanks to this new initiative, head coverings are now routinely available at Medway Maritime 

Hospital in a disposable format, adding to the standard operating theatres hat. The new style of 

head covering meets the strict uniform requirements for operating theatre staff, who must wear 

sterile and disposable clothing such as scrubs, surgical gloves and gowns to reduce the risk of 

patients contacting an infection. 

 

The NHS can lead the way for staff receiving fertility treatment 

BMJ, December 2022 

Society and the National Health Service have been failing patients requiring fertility treatment. I 

know this all too well as both a doctor and patient with infertility. These failures manifest in unfair 

access to treatment and misinformed attitudes, which see people refuse to accept infertility as a 

treatable disease. 

 

First ‘menopause passport’ launched at NHS Trust which employs over 18,000 women 

University Hospitals Birmingham, November 2022 

The Trust has introduced its menopause passport to help staff feel comfortable and supported as 

they approach and experience the menopause. 

 

Guidelines, Policies and Reports 
All-Party Parliamentary Group on Menopause 

Inquiry to assess the impacts of menopause and the case for policy reform 

Our aim was to assess the level of understanding around menopause amongst policymakers, 

employers, the medical profession and the wider public, and in particular consider how the 

Government can drive policy change to improve the experience of women and others going through 

the menopause in the UK. 

 

https://www.medway.nhs.uk/news/hospital-introduces-disposable-head-coverings-for-theatre-staff/624850
https://www.bmj.com/content/bmj/379/bmj.o3045.full.pdf
https://www.bmj.com/content/bmj/379/bmj.o3045.full.pdf
https://www.uhb.nhs.uk/news-and-events/news/first-menopause-passport-launched-at-nhs-trust-which-employs-over-18000-women/623385
https://menopause-appg.co.uk/wp-content/uploads/2022/10/APPG-Menopause-Inquiry-Concluding-Report-12.10.22-1.pdf
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NHS Employers 

Menopause and the workplace 

Information on how menopause can affect people at work and practical guidance for employers on 

how to improve workplace environments for them. 

 

NHS England 

Supporting our NHS people through menopause: guidance for line managers and colleagues 

This guidance helps NHS organisations, line managers, and those working in the NHS understand 

more about the menopause, how they can support colleagues at work and those experiencing 

menopause symptoms. 

 

Evidence collections 
National Institute for Health and Care Research 

Women’s Health: Why do women feel unheard? 

The recent Women’s Health Strategy for England reported that more than 4 in 5 (84%) women 

responding to their survey had at times felt that their healthcare professionals were not listening to 

them. The finding was echoed by recent focus groups. We need to understand why this happens. 

Why don’t women feel listened to? What can be done to improve their conversations with 

healthcare professionals? 

 

Published research 
No reason to leave: The effects of CEO diversity-valuing behavior on psychological safety and 

turnover for female executives. 

Journal of Applied Psychology, December 2022 

Our findings show that CEO diversity-valuing behavior is associated with psychological safety for 

female executives and that psychological safety, in turn, mediates the effect on female executive 

turnover. We do not find these effects in men. 

To obtain a copy of this article go to: journal article request 

 

(Mitigating) the self-fulfillment of gender stereotypes in teams: The interplay of competence 

attributions, behavioral dominance, individual performance, and diversity beliefs 

The Journal of Applied Psychology, November 2022 

Our study thus shows that the self-fulfilling tendencies of gender stereotypes in teams can be 

mitigated by instituting pro-diversity beliefs. 

To obtain a copy of this article go to: journal article request 

 

  

https://www.nhsemployers.org/articles/menopause-and-workplace
https://www.nhsemployers.org/articles/menopause-and-workplace
https://www.england.nhs.uk/publication/supporting-our-nhs-people-through-menopause-guidance-for-line-managers-and-colleagues/
https://www.england.nhs.uk/publication/supporting-our-nhs-people-through-menopause-guidance-for-line-managers-and-colleagues/
https://evidence.nihr.ac.uk/collection/womens-health-why-women-feel-unheard/
https://www.gov.uk/government/publications/womens-health-strategy-for-england/womens-health-strategy-for-england#ministerial-foreword
https://www.york.ac.uk/media/healthsciences/images/research/prepare/reportsandtheircoverimages/Womens%20Priorities%20for%20Womens%20Health%20-%20summary2.pdf
https://www.nhslincslibrary.uk/page/journal-article-request/
https://www.nhslincslibrary.uk/page/journal-article-request/
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Representation of Women in Internal Medicine Specialties in North America, the United Kingdom, 

and Australasia: Cardiology's Outlier Status and the Importance of Diversity 

American Journal of Cardiology, November 2022 

In conclusion, this study is the largest international study of women in internal medicine specialties. 

It found that cardiology, gastroenterology, and respiratory/critical care specialties have the most 

substantial underrepresentation of women. These data are a global call to action to establish more 

successful strategies to provide a diverse and representative cardiology workforce. 

To obtain a copy of this article go to: journal article request 

 

Women in trauma and orthopaedics: are we losing them at the first hurdle? 

Annals of the Royal College of Surgeons in England, October 2022 

T&O remains an unpopular career choice among women. To enhance recruitment of women in T&O, 

future strategies should be directed toward medical students. Universities, orthopaedic departments 

and societies must work collaboratively to embed culture change, improve the delivery of the 

undergraduate curriculum, and facilitate students' exposure to operating theatres and female role 

models. 

To obtain a copy of this article go to: journal article request 

 

Domestic abuse and mental health: the amplified risks created during the pandemic. 

BJPsych Advances, September 2022, 28(5), p. 316-327 

This article focuses on how COVID-19 and its anticipated aftermath exacerbate the risk factors for 

domestic abuse in the general population and discusses clinical implications for mental health 

practitioners in the UK. It aims to provide a point of learning based on previous disease outbreaks 

and recessions, with a focus on specific factors, such as unemployment and alcohol misuse, and how 

these contribute to increasing incidence and severity of abuse and how to mitigate these for 

patients, 1 in 3 of whom are estimated to have already experienced abuse before the COVID-19 

pandemic. 

To obtain a copy of this article go to: journal article request 

 

"Why bother?": barriers to reporting gender and sexual harassment in emergency medicine. 

Academic Emergency Medicine, September 2022, 29(9), p. 1067-1077. 

Significant barriers to reporting exist and deter individuals from reporting. Given the negative 

consequences of ongoing gender and sexual harassment, emergency departments and institutions 

must take responsibility to reduce barriers and support individuals throughout the reporting 

process. 

To obtain a copy of this article go to: journal article request 

 

  

https://www.nhslincslibrary.uk/page/journal-article-request/
https://www.nhslincslibrary.uk/page/journal-article-request/
https://www.nhslincslibrary.uk/page/journal-article-request/
https://www.nhslincslibrary.uk/page/journal-article-request/
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Blogs / Commentary / Editorials / Opinion Pieces 
BMJ 

What should I do if I witness a colleague sexually harassing another member of staff? 

Ingrid Torjesen finds out how to support a colleague who is the target of sexual banter or unwanted 

advances. 

 

NHS Employers 

Adoption, kinship and child care – how can we better support our workforce? 

Alice Sorby of the NHS Staff Councils' Equality, Diversity and Inclusion Group highlights some of the 

challenges. 

 

Tackling the menopause taboo in the workplace 

Read how Velindre University NHS Trust, Wales is engaging with the workforce to become a 

menopause aware and supportive employer 

 

Nursing Standard 

Women in nursing find PPE is still not fit for purpose 

Gloves, gowns and masks are too big or ill-fitting, survey finds, and do not take into account the 

cultural diversity of staff. 

  

https://www.bmj.com/content/379/bmj.o2513
https://www.nhsemployers.org/articles/adoption-kinship-and-childcare-how-can-we-better-support-our-workforce
https://www.nhsemployers.org/articles/adoption-kinship-and-childcare-how-can-we-better-support-our-workforce
https://www.nhsemployers.org/articles/tackling-menopause-taboo-workplace
https://www.nhsemployers.org/articles/tackling-menopause-taboo-workplace
http://news.hee.nhs.uk/_act/link.php?mId=J928449298883565311043344zzzzz64285a2c0ef4c164900b4aafb1585a8e21f6f381841da016805d6c2576f53d9b90&tId=610511643
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Library Services 
 

Would you like to keep up to date with the latest evidence on topics of your choice? Sign up 
for a current awareness alert: https://www.nhslincslibrary.uk/knowledgeshare-request/ 
 
Can’t find the information you need? We can do literature searches for you: 
https://www.nhslincslibrary.uk/page/search-request/  
 
We can provide training on how to search healthcare databases and resources as well as 
showing you how to appraise the information that you find: 
https://www.nhslincslibrary.uk/page/training/ 
 

Online Resources 
 

BMJ Best Practice is a clinical decision support tool that provides step-by-step guidance on 
diagnosis, prognosis, treatment and prevention of a wide variety of conditions: 
https://bestpractice.bmj.com/oafed 
 
ClinicalKey is a database which supports healthcare professionals by providing access to the 
latest evidence across specialties: https://www.clinicalkey.com/ 
 

https://www.nhslincslibrary.uk/knowledgeshare-request/
https://www.nhslincslibrary.uk/page/search-request/
https://www.nhslincslibrary.uk/page/training/
https://bestpractice.bmj.com/oafed
https://www.clinicalkey.com/

